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Transitional Work Grant 
Basics 

o   Program begins July 1, 2012 
o   3 to 1 matching grants with $3,000,000 

program budget 
o  Maximum grant amounts 

•   11-49 employees up to $2,900 
•   50-199 employees up to $5,200 
•   200+ employees up to $6,300 

o  Must use accredited TW Developer 
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To receive a TW Grant the 
employer must: 

o  Meet program eligibility factors, such as: 
Status, Lapses and Monies Owed 

o   Not have received a TWG from BWC in the 
past 

o   Have other than elective coverage;  
o   Have more than 10 employees; 
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To receive a TW Grant the 
employer must: 

o   Have a lost time claim in their experience 
period; or 

o   Be in the second year of operation with 
payroll reported for the first year 
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Grant Process 
o   Submit the online Application 
o   BWC will assign the app to a Disability 

Management Coordinator (DMC) 
o  Grant application approved 
o   Employer hires a developer and creates the 

plan 
o   Employer submits TW Plan, Invoice, TW 

Agreement, and Proof of Payment (to the 
TWD) for DMC review 

o   Upon approval of the plan, 75% (3 to 1) 
reimbursement is issued 
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Assistance 

o   Employers may contact the DMC assigned to 
the Service Office. 

o   DMC may provide TW Templates and advice 
to assist the employer in their plan 
development. 

o  We are planning TW Development 
workshops for later in the year. 

o   Contact your Employer Service Specialist 


